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7 Leaves As per the policy

Stek Leave: - 12 divs in o your (1 don

than 7 days, you have to submit the piv
Cosunl Lenve: -

take sichk leave for a period of more
el doctor,
i dlays In o year. Verbal approval bas to be obtained in advanee to taloe

leave or have ;
|I e have t submit o bote application to the concernud officer the day after taking
(RIS

Annual Leave: « 18 days Ina
approvil

Maternity and paternity Leave: - For woman 90 dlays
Funeral leave - 15 days,

year (1.5 days / month). This leave must be used with prior

Employees of this arganization will be able o take leave on the next day Instead of
warking on the day off

During the working period, we need to require comfort and convenience, However, leave
I privitege, nota right,
bl

. Termination

Itis the intention of both parties to form a long and mutually relationship, However, this
telationship may be terminated by either party atany time written notice is delivered to
the othur party as per HR pollcy of Organization.

9. Non-Competition and Confidentiality

Asan Employee, you will have access to confidential informatien that is the property of

the Employes You are not permitted to. disclose this information outside of the
Lipganization

During your time of Employment with the Employer, you may not engagein any work for
anather Emplover that is related to or In competition with the Organization, You will fully
disclose to your Employer any ather Employment relationships that you have, and you
will b permitted to seek other employment provided that (a.) it does not detract from
your ability o fulfil your duties, and (b.) you are not gssisting another organization in
competing with the employen

10, Entirety

This contract represents the entire agreement between the two parties and supersedes
iy privvions written or oral agreement, This agreement may be modified at any time,
provided the weltten consent of both the Emplover and the Employee

11 Leggal Authorization

The Emplayoe agree that le or she bs fully authorzed toowork In Nepal and can provide
proof of this with legal documentation, This doecumentation will be abtained by the
Erplayor for legal recards,
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Emplo

s contra 1 duted on the 12 of Aprll in the year 2024, is made betweon Lumbinl
Integrated Development Organization and Mr. Birendra Prasad Chaudhary of Mayadiwi
Hural Mum_u Apality - 07, Kapilvastu, This document constitutes an em ployment agreemen!
hetween tise two partive and is governed by the laws of Organtzation,

act

WHEREAS the Employer desires to retain the services of the Employee, and the Employes
UEAIFES tu render such services; these terms and conditions are set forth.

INCONSIDERATION of this muraal understanding, the parties agree to the following
terms and coniditions:

L. Employvment
THe Emplovie aprecs that hedshe will faithfully and to the best of their ability to carry aut

the dubies and responsibilities commiunicated to them by the Employer. The Employee
shill comply with all Organization policies, rules and procedures atall Hmes,

2. Position

As 8 Veterinacy Technician [VIT), it is the duty of the Employee to perform all essential
fubr funchipns ol duties, From time to time, the Employer may also add other duties
within the reasonable scope of the Employee's work.

3, Compensation

As compensation for the services provided, the Employee shall be paid a basic salary of
s 2526400 fper Month and will be subject to an annual performance review, All
payments shall be Subject to mandatory employment deductions (Government Taxes,
Social Security].

4. Benelits

The Emplaves has-the right to participate in any benefits plans offered by the Employer
The emplover currently offers PE, Gratuity, Festival Allowance, Commundcation and Fuel

5. Probatidnary Period

It is understood that the first 197 Aprll to 30% June 2024 of employment constitutes &
probationary perlad, During this time, the Employer also exercises the right to terminate
emplayinent atany time without gdvanced notice

6. Workbig Houes: Your work schedule is as follows:

Weekdays  [OfficoOpeningtime _ [Manth |
| Suntay to Thursday 10:00 am to 500 pm Faalguir o Ktk

Friday ||'|'_|IE|' -III‘I Iu_:*_i_:_i]i_l_lpl'l.l e . |
Geinday, o Thursday T A Lo 400 pm | Manguir to Magh
il _'I'iu.l]ﬂ arm to 300 im |
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Thie park e SRTEe that ILany poetion af this contract

1tshall e strek freom thie record and this remaining
and el

5 found to be vaid or unenforceahle,
Provisions will retain thair ) firce

L3 Jurisdiction
This conteactshall b
of Nepal Government,

In witnisss and agreement whireaf, the Employer
Process through the authorization of official Oreani
the Emploves, givan here in writing,

Boverned, Interproted, and eongtroed |n accordance with ths T

has executed this contract with dug
zation agents and with the consent af

Employee Signature "’W

Emplover Nama: Birendra Prasad Cha udhary

PBter 19 A pril 2024

Organteatfon (Official Signuture 74

Authorized Persin; Sunits Belhas

d # ;
s
Liate: 19 Apri] 20024 ﬁ- g




Luimbing Tnteg i e
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Jolbs Title: Veterinary Technictan (vVIT) ' ——
Reports to: Project Officer - Agriculture

Working Area: Mayadevi tm 5 &
i Suddodhan kM 6,
Position Description wihve
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Fromaotin ;
Vel S/he sl s k Resillence of Poor and Vulnerable Communities profect at the community

né (st of his Mer time in e Commiunity as
: : piecially with Right halders who w
livestock and raking part In every process of the Infeld-lovel 94::11.rir|ﬁ's‘..rr & i

Major responsibilities
*  Suppart project o

*  Workwith
Ll

ficer in nw:r_st-Ei ng interventions to ensure elfedtive and timely implementation
Hight holdersto build theircapacty in the sectar of cllmateresiliont livestock farming practicas

Waork closely witl Right holders In (dentifying the problems, support requirement and docament the
Activiny. -

Facilitute i the distribution of livestock and ensure the insurance of the livestocls

Manage Group discussion, and orentation for the activities as per the project objective and manthly action
plan )

Orpantze and provide reising awareness activities, and information sesslons on climate change adagtation
Facilitating botter acepss to eredlt, alse with financal institutions,

Link Right halders with Financial Institutions ond other service providers

fegular mamtering of ivestock right holders biweekdy to ensure the heilth of distribtited livestock through
suppestions or medication as applicabls;

= Timely updlate the pass book (record book) of individual Hvestoek dght holders to ensure the fecillty being
provided and production record of supported livestock,

s Adilitional duties and responsibilities as requested by the Line manager

Child and adult suléguarding

= Highlyaccept tosafeguirding policy |

» lmplement thi project activities in line with child protection and safeguarding policies at the community
level

o Ausist MEAL officer to ensure that child protection and safeguarding cases in the targeted project area is
reported; referred, and followed up

Qualification, Knowledge and skill:

®  Intermediste i veterinary sclence with-two years ol worlcexperience in the community,

e Good eammidicstion ks and abilite bo comminicate in the logal language

o Abiliey towork in hljgh-pressure environments

o SldiEin planpiog and capacity bullding of Farmers groips _
[anic underntarnding of Situation Analysis.of Local Prodeers and Market Opportunitios

Accepred and agresd by: Qi this behall of LIDO

Birendra Prasad Chaudhary Sumnikn Bellgss
Veterinary Techoielan (V1) Exudutive INrector
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